Ch13： Survey: Attitudes Toward Diversity
Purpose: Increase your awareness of how well you enjoy working in a diverse team. Attitudes toward diversity have behavioral, cognitive, and affective components. Diversity of contact is the behavioral component that relates to an interest in participating in diverse activities, relativistic appreciation is the cognitive appreciation of similarities and differences in people, and sense of connectedness refers to the affective component or the degree of comfort interacting with others.

Directions: Using the scale below, indicate the amount of agreement with each of the following statements about yourself.
1		2		3		4		5
Strongly Disagree					Strongly Agree
__3___ 1. I like to go to dances that have music from other cultures.
__3___ 2. Interacting with people with disabilities gives me a different perspective on the world.
___2__ 3. It is hard for me to feel close to someone from another race.
___3__ 4. I enjoy attending events where I can meet people from different ethnic backgrounds.
___2__ 5. Knowing how a person is different from me can enhance our friendship.
___1__ 6. I find it difficult to interact with someone from another culture.
___5__ 7. I am interested in learning about how different cultures live.
___4__ 8. Knowing people from different ethnic groups helps me understand myself better.
___2__ 9. I do not feel at ease when I am around people from another culture.
___4__ 10. I would like to join a social organization that helps me get to know different types of people.
___4__ 11. I can best understand someone by knowing how he or she is both similar and different from me.
___1__ 12. Getting to know someone from another ethnicity is an uncomfortable experience for me.

Scoring:
Add questions 1, 4, 7, and 10 to obtain your Diversity of Contact score.
Diversity of Contact score：15
Add questions 2, 5, 8, and 11 to obtain your Relativistic Appreciation score.
Relativistic Appreciation score：13
Add questions 3, 6, 9, and 12 to obtain your Sense of Connectedness score.
Sense of Connectedness score：6

Discussion: How do your attitudes toward diversity compare to other team members? What can you do to help improve your attitudes toward working in diverse teams? How are the behavioral, cognitive, and affective aspects of diversity related?
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