[bookmark: _GoBack]Team Analysis Assignment
Do NOT include your name on the submission. I blind-grade these assignments.
FORMAT CHECKLIST.  
· APA Format; checkout the student sample paper on the Purdue Owl website:  https://owl.purdue.edu/owl/research_and_citation/apa_style/apa_formatting_and_style_guide/apa_sample_paper.html  (You do not need to worry about including a title page or abstract; just use this as a resource for correctly formatting in-text citations, quotes, and references.)
· 5-7 pages double-spaced including between paragraphs (roughly 1.5-2 pages per question)
· 1-inch margins (all around)
· Times New Roman, 12-point font
· References: Include this section at the end of your paper with the full references for your sources. 
· In-text citations: Please use APA format for the articles, except when you refer to the textbook. Use may use this format for the textbook: (Text, p.58-59). If you cite concepts covered only in class that are NOT in the text then cite them as (Course notes, date xxx). 
Please note: 
Please do not type up the question to fill up space or using a larger font with wider margins. If I copy-and-paste only your answer into a separate document, using the correct formatting (excluding headers and references), it should take up at least five pages. You may (and are encouraged to) visit a Writing Tutor to polish your paper. You may book an appointment by calling them at 617.573.8034 or through the Navigate portal. 

EXTERNAL SOURCES. You should incorporate at least 2 outsides sources that are peer-reviewed academic journal articles (e.g., Academy of Management Journal, Journal of Applied Psychology, Organizational Behavior and Human Decision Processes, Journal of Management, etc.) You may have additional sources that are not journal articles, but at least 2 of your sources should reference academic journal articles. The librarians are available to assist you with identifying academic articles and using the library e-search tool; please contact them at 617-573-8535 or sawlib@suffolk.edu.

GRADING.  I will be grading you on the thoroughness and thoughtfulness of your responses, your integration of material from the textbook and lecture, and the integration of your outside sources. You should not rely heavily on quotes; the majority of the paper should be in your own words with appropriate citation of outside sources. Additionally, your writing should be professional and virtually grammar- and error-free. 

ANALYSIS OF CONCEPTS. Write about each topic provided below coherently and competently. For each concept you must define it in your own words and explain how the concept explains or applies to what you experienced or learned. Use specific examples. 
A scholarly narrative can include opinion and a less formal "voice," however, it must also be professional, with assertions, opinions, and arguments supported by cited concepts, models, and terms from this course. A narrative that is an outline or more like stream of consciousness will earn a low score. 
One strong suggestion: avoid simply "trashing" your team or saying it was without fault. There is always some effectiveness and some dysfunction in every organization and your goal is to provide a neutral analysis that uses course concepts. You are analyzing what happened at the team level from a process perspective, not filling out a complaint form. Grades will be determined by the quality and depth of analysis and insight, NOT based on how “good” your team is. Discuss failures as well as successes: both are part of the learning experience. 
WHAT AM I SUPPOSED TO WRITE ABOUT?  
IMPORTANT: Please label your answers (e.g., 1, 2, 3). Use bold font when you name the concept (please do not bold the definition or sentence – just the concept name). 
1. Describe your team’s evolution and processes using the concepts you have learned about throughout the semester below. Some concepts you may give more emphasis to than others. 
· Informal and formal roles (Ch. 7) – how did you divide the work tasks?
· Cohesiveness and group norms (Ch. 7) – what type of task interdependence did you team have?
· Communication patterns (Ch. 10) – did your team experience process losses, gains, or both as a result of your team structure?

2. Analyze how the following affected your group’s interactions and processes as described in section 1. 
· Individual differences/ background factors / personality	(Ch. 2)
· Emotions (Ch. 4) and/or handling of disagreement/ conflict (Ch. 11) related to key that happened to or within your group 
· Decision-making (Ch. 8) – How did this take place during teamwork? Would you work with your team again? Why or why not?

3. Explain, illustrate with examples, analyze and critique your own behavior and performance as a project team member.  
What did you learn about yourself as a team member this semester? Think back to where you started. You might consider prompting questions such as, how did I grow or feel disappointed in myself as a team member, or what assumptions did I have about myself when I started that aren't quite right? Use concepts and theory learned in this class to support, illuminate and demonstrate your learning. Please use AT LEAST one concept from each of the following topics we covered in this course: (a) perception/ attribution (Ch. 3) and (b) and motivation (Chs. 5 and 6). You are not limited to only those two topics if you would like to cover others in addition to these two. 

